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Ratio of employees with disabilities 1.8 2.1 1.8 1.5 %
BAWETE I ER &
Average years of continuous service 1 3 3 6 v
with disabilities =

Wevox : =23 I7NFAMXAT =

(100524) 82 82 79 78

Paint
Wevox - Work-life balance score (out of 100)
Wevox : BHZEEOZ 7 (10054) =
Wevox | Work environment score {out of 100} 81 82 76 76 Point
rpiiapuatal 76 77 87 90 %
Paid leave acquisition rate
SR8 S EES RS _ (—AZDEHy) *3 1,907 1,885 1,820 1,791 Frf
Total annual working hours (Average per person) Hours
BE#HFRENSESE (—ASHKD) P
Average monthly non-statutory working hours 12 10 11 11 H
(per person) ours
BunGEER
Difference in wages between male and female - - - 756 %
warkers

IVUZT, TALIE— TH1F+—%8

T Mald A1 O%lE 54 57 60 %
Ratio of ‘creators’, including engineers, directors

and designers

L {EESHLNIZGMON T SO AHEH

Total for GMO Pepabo Inc. only, except for the number of employees.

*3 1 GMOA/ TR S S L UGMOY Y T4 —Zwy T — st S B
EHE - FILNAT FOESEM (B8 - RBARX v 73EE<)

Total of GMO Pepabe, Inc. and GMO Creators Network, Inc. full-time employees and Part-time job.
Toral of full-time employees and part-time job. (excluding directors and temporary staff)

*3 12020, 2021EOHIAIZED DB >l HELE
Revised numbers for 2020 and 2027,
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